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About Business School Lausanne

Business School Lausanne is a leading innovator in higher business education for entreprEmeurs.
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Executive MBA and DBBSL takes a pragmatic approach to téag by applying theory to practice,

and is backed by an international faculty of seasoned business practitioB8tsattracts students

from around the world, creating a multicultural environment of more than 30 nationalities. BSL was

founded in 1987 anés a member of the Lemania Group of Swiss Private Schools.

History of Business School Lausanne

1987: Foundation by Ddohn Hobbs

1994: Appointment of DiTrevor Johnson as Dean

1996: Award of accreditation by ACBSP (Association of Collegiate B@&ihests and Programs) for
BBA and MBA programs

1996: Launch of the Executive MBA program

1997: BSL becomes member of the Lemania Gro@wids Private Schools
2001: ACBSP accreditation for the Executive MBA in French at ESM
2003: Appointment of DEharles Dufault as Associate Dean

2004: 1SO 9001 Certification

2006: Reaffirmation of ACBSP accreditation for BBA, i8S BA

2006: Start of collaboration with Ambition Academy in the Netherlands
2006: Commitment to UN Global Compact ten principles

2007:BSL celebrates 20 years in quality business education

2007: Entry into the Swiss Private School Register

2007: Launch of a BSL Alumni website

2008:Appointment of DrKatrin Muff as Dean


mailto:info@bsl-lausanne.ch
http://www.bsl-lausanne.ch/

2008: Membership of Delta Mu Delta

2009: BSL restructures the MBAograms, begins online collaboration with Harvard, offers seminars

for business professionals
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2009: Start of collaboration with International Institute of Planning Brahagement ifNew Delhi

2010: BSL becomes member of EFMD (European Foundation for Management Development).

2010: Appointment of Georges Knell as Associate Dean.

Total Number of Graduate$rom Foundation(December 200)

BBA: 308
MBA: 257
Executive MBA 204
MBA fromthe Frenchspeaking program: 149
DBA: 38
Total: 956

Business School Lausanne and UN Global Compact
Business School Lausartrecamea member of UNGlobal Compadh 2006.
Since our membership began, we have taken the following actions to shosupport:

¢ IntheBSLNewsletter sent to all alumni, current students and members of our Faculty in
December2006, our President, MPhilippe Du Pasquierwroté:L G F 1S G KS 2 LILJI2 NI «
inform you that BSL has recently committed to the UN Global Comgacbgram launched
by the Secretary General of United Nations, Kiofi Annan, and aiming to promote the
respect of human rights, the preservation of the environment, and to fight against bribery
worldwide. | really think that such a program deservesdashpported by all the people
Fgl NBE 2F (2RIFIé&©a ¢2NIR OKIffSyaSao

¢ The logo ofJN Global Compact and a linkttee UN Global Compact websiége featured o
our website In addition, the page BSL Values & Vision contains a link to a page entitled BSL &
the UN Global Compact, on which the current COP is available in PDF format.

e Since February 2009, BSL participates regularly in the meetings of UN Global Compact Local
Network in Zurich.

e In April 2009, BSL reemphasized UNGC membership in thegg@&edor students.

e In Summer 2009, BShlues were discussed with the MBA Faculty, and a document was
issued summarizing our Vision, Mission and ValuppdAdi I). Since then, this document is
distributed to the new MBA and EMBA students and discussed wétin a kicloff
meeting at the beginning of thiefirst term.



¢ In November 200BSL hosteikkel Vestergaard Frandseaguest speaker in the MBA
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helping the populabn in developing countries in different ways.

e LYy GKS {LINAYy3I ¢SNY wnmnz | ySg ..! O2dNBS gl ?
taught by Mr. Gianluca GaldenHead of Partnerships and Public Affair&/BiCEF
Switzerland

e On May 6, 2010, Professor Galdenzi and Dr. Muff, Dean of BSL, tooktpart¥i@SR Forum,
a oneday working conference dhe Ecole Hételiere de Lausanne. Their presentation was
Sy G A &dll ®Rastroager role of private entrepreneurs in shaping& SBstainabilityé

¢ Alink to the Global Business Oaitifiated by the Forum of Young Global Leaders tnad
World Economic Forum, is now availabtethe BSLwebJ- 3 S 5 S| yTBeaBSL 2 NJ S N
community issncouraged to commit to a business behavior aligned with the Principlée of
UN Global Compact. In addition, our students are regularly offered the possibility to pledge
on a voluntary basis.

e Planned for February 2011, BSL will launch a new and uaidué 4 SN & LINRINI Y OI f
Sustainable Entrepreneurship. This 2 year program is focused on developing responsible
business leaders, and heavily emphasizes sustainability.

The decision to support the URBlobal Compact was taken because Welieveit is important to
make companies more aware of their social responsibility to improve the situation for billions of
human beings on our planet. Further, as an innovator in business education, we wish to do our
part and havealways been compliant to the te principles of UN Global Compact, but without a
formal commitmentbefore 2006

We hereby reaffirm our full commitmento the UN Global Compact and its ten principles listed
below:

The Ten Principles

The UN Global Compact's ten principles in the areas of human rights, labour, the environment arairaption enjoy
universal consensus and are derived from:

e The Universal Declaration ofikhan Rights

e The International Labour Organization's Declaration on Fundamental Principles and Rights at Work

e The Rio Declaration on Environment and Development

e  The United Nations Convention Against Corruption

The Global Compact asks companies to embrace, support and enact, within their sphere of influence, a set of core values in
the areas of human rights, labour standards, the environment, andcantuption:

Human Rights

e Principle 1 Businesses should support and respect the protection of internationally jmuadehuman rights; and


http://www.un.org/Overview/rights.html
http://www.ilo.org/public/english/standards/decl/declaration/text/
http://www.un.org/esa/sustdev/agenda21.htm
http://www.unodc.org/unodc/en/treaties/CAC/index.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/humanRights.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle1.html

e  Principle 2make sure that they are not complicit in human rights abuses.
Labour Standards

e Principle 3Businesseshould uphold the freedom of association and the effective recognition of the right to
collective bargaining;

e  Principle 4 the elimination of all forms dbrced and compulsory labour;

e Principle 5the effective abolition of child labour; and

e  Principle 6the elimination of discrimination in respect of employment and occupation.

Environment

e  Principle 7 Businesses should support a precautionary approach to environmental challenges;

e  Principle 8 undertake initiatives to promote greater environmental responsibility; and

e  Principle 9 encourage the development and diffusion of environmentally friendly technologies.
Anti-Corruption

e  Principle 10Businesses should work against corruption in all its forms, including extortion and bribery.

(sourcewww.unglobalcompact.orgy

How Business School Lausanne defines its position in front of the ten
principles?

Human RightgPrinciples 1 and 2)

BSL is active in Switzerland exclusively, a cowttgre human rights are largely respected.
| 2y &Sl dzSy it dirBctlyfafefanyRs8us ia thiQréspect.
Nevertheless, BSL students come from the four corners of the wammide of thenmfrom countries
where human rights may be violateldnowing this BSL hassponded by
e teaching Ethicat the BBA levdbr many years.
e Itis more and more recommended by academics worldwide that ethical concerns are
integrated intoa wide range of businessourses. This has been done by BSL for many years.
In many courses,thical issues are addressed.
e Atthe MBA levele.g.,Dr. Charles Dufaullaughta course called Business, Society and the
Environmentsince 1993
e Dr. GaldenziHead of Partnerships and public AffairdiMICEBwitzerlandwas invited
several timesn the MBA progranto talk about NGO concerns. S A a (S| OKAy 3
f

{dzadI Ayl oAt AGeE Ay .dzaAySaaé Fid GKS . .1

290
f «

(s}

A
S@
Labour Standards (Principles 3,4,5 and 6)

As a member of AVDEP (Association Vaudoise des Ecoles Privéesiniglsto a collective

contract (Convention Collective de Travail) valid foB&llprofessors. So, it is complying to Principle

3.

All BSLemployees enjoy good working conditions and salaries, according to the standards of an SME
in Canton de Vaud. Empowermaeatin force and development of employees is a permanent concern
of the management.


http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/Principle2.html
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http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle3.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/Principle4.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle5.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle6.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/environment.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle7.html
http://www.unglobalcompact.org/opencms/Issues/Environment/Principle_8.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle9.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/anti-corruption.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle10.html
http://www.unglobalcompact.org/

Principles 4 and 5 are notalissues in the Swiss labor mark&s most of our suppliers are Swiss
companies, it is not an issue even indirectly.

Regarding principle 6, 38 avoids any discrimination in respect of employment and occupation and
pays equal salaries to male and female employees.

Environment (Principles 7,8 and 9)

As an educationalinstitution, BSL does not have a big impactiemenvironment like anndustrial

company.

Nevertheless, sustainable development has always been a concern farBiSke implemented the

following:
e t NEFSNBYyOS 3IAGSYy (2 f20Ff &dzZLJIX ASNBE 6 RAYAYA:
e Separation of recyclable materials
e CFF halfax subscriptionsffered for management, encourdgg them to use public

transportation

e In 2009, BSL decided to use FSC paper for its staticamwyell as for photocopies

Anti-Corruption (Principle 10)

Principle 10s not a major issue in Switzemld neverthelessBSL upholds a strict set of values and
measures in its student management to ensure just treatment and avoidance of any corruptive
behavior.

Conclusion

Budness School Lausanne fully supports the UN Global Compact ten principlesanglies to

them in its activities.

The small size of BSI8 Directors andstaff members +20to 30 part-time professors) makes it
impossiblefor usto publish metrics about the way the ten principles are enforced in the company.

LausanneJune2010 Philippe H. Du Pasquier
President & Managing Director



APPENDIX I

Business School Lausanne
BBA, MBA, EXECUTIVE MBA, DBA
Vision
BSL is a leading innovator in higher business education for entrepreneurs®.

* Entrepreneurship is above alif an attitude. Everybody can be an entrepreneur - at any level of any organization.

Common identity

We are professional partners in learning and innovation.

Guiding principle
By creating a powerful and safe learning environment, we are dedicated to bringing out the best

in our partners* and ourselves.

* We consider our students, clients and suppliers; our faculty, guest speakers and staff; entrepreneurs and corporate
executives, partner companies and associated universities; our parent and sister organizations; the press and
anybody else we work with as our partners.

Values

Learning “The day we stop learning, we start dying.” Unknown
We welcome change and discovery. We appreciate what is new and different. We are willing to
change our thinking and behavior. We transform every difference of opinion into a source for growth.

Professionalism

We keep our agreements. We deliver consistent high quality results based on a systematic and
relevant approach. We demand the best of ourselves and others. We are prepared and on time.

Partnership

Together, we work towards common values and goals. We respect and build on diversity of thought,
culture and approach. We acknowledge the contribution of each other and help each other grow.

Courageous leadership “If you don't risk anything, you risk even more.” Erika Jong

We create an environment of trust and respect. We do what we say. To improve, we encourage each
other to dare to think differently and to find new ways of doing things, including making mistakes.

Entrepreneu rshig “It is better to ask for forgiveness than for permission.” Unknown
Each of us takes ownership of our part in BSL. We explore new horizons by asking why, what for and
why not. We are flexible. We overcome difficulties and challenges. We make new things happen.

Responsibility

We listen and respond with solution-oriented ideas and action. We care for the world we live in. No
matter what happens, we ask ourselves: what is my role in this and what can [ do now?






